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Paralympians enjoy jobs boost with launch
of the ParalympicsGB Athlete Career Programme and the
Disability Talent Pool for London 2012

Adecco Group UK & Ireland and ParalympicsGB sign agreement to deliver the International Paralympic
Committee Athlete Career Programme and Disability Talent Pool to UK Paralympians

London, 3" March 2010 — Adecco Group UK & Ireland today announced that the International
Paralympic Committee (IPC) Athlete Career Programme (ACP) would be extended to UK Paralympians
for the first time helping Paralympic athletes find their place in the workforce following the London 2012

Olympic and Paralympic Games.

The UK Programme, which will now be opened to all competing and retired Paralympians, is designed to
help athletes make the transition from the field of play to the workforce, many of whom face difficulties

adjusting to the workplace following a career in competitive sport.

The IPC ACP helps athletes find work at the close of their athletic career thanks to a two-track

programme: Career Development and Job Placement.

The Career Development track was created around a combination of individual modules, customised to
meet athletes’ requirements. This personalised programme enables athletes to view their athletic
successes and characteristics from the point of view of potential employers and express them in

appropriate terms.

Job Placement is a personalised track built on Adecco's world-class job placement expertise. It is
designed to help athletes leverage their unique backgrounds and capabilities, and position them to

engage in the job market with the best support available.

Alongside the IPC Athlete Career Programme, Adecco will also officially launch its Disability Talent Pool
(DTP), a register of talented disabled candidates who are interested in working at London 2012. London
2012 already operates a guaranteed interview for talented disabled job seekers. Now, the DTP aims to
ensure that disabled candidates who narrowly miss out on a job first time round get fast tracked to future
roles with London 2012. Adecco’s role as sponsor and official recruitment services provider of London
2012, sees the world’s largest HR solutions provider support London Organising Committee of the
Olympic and Paralympic Games (LOCOG) in filling a wide range of positions between now and 2012 but

will also help with outplacement services once the Games has concluded.



2 pom 22

. . . . ) ) L. m‘ummwdh
“Diversity is not just a flag waving exercise - it is at the heart of who Adecco Ofpmplez et Furiympe: Eaemaz

are. As part of our sponsorship with London 2012, we are committed to delivering programmes which
provide practical tools and assistance to ensure diversity actually happens,” says Steve Girdler, Director
of London 2012 partnership, Adecco UK & Ireland.

He continues “With the demographic changes and the resulting skill shortages, companies will need to
further embrace diversity to grow their talent pool. Disabled candidates are one group which have
reserves of untapped skills, and their grit, determination, and resilience is qualities that employers hold in
high regard — all they need is to be given the right opportunities to showcase their abilities and willingness
to join the workforce.”

Phil Lane, CEO at ParalympicsGB, welcomes Adecco’s extension of the ACP to support Paralympic
athletes and said: “We know that the qualities of dedication, passion and a drive to succeed that make up
a Paralympian are the same qualities that are sought after by employers. By signing this agreement we're
pleased that Adecco’s expertise can be accessed by those athletes who want to make the sometimes

difficult transition to employment after they retire from their sporting career”.

- Ends-

About the Adecco Group

The Adecco Group is the world’s leading provider of HR solutions operating in over 60 countries and
territories around the world. Adecco Group offers a wide variety of services which fall into the broad
categories of temporary staffing, permanent placement, outsourcing, consulting and outplacement.

The Adecco Group comprises Adecco, Ajilon (formerly Jonathan Wren), Badenoch & Clark, Computer
People, Glotel, Elizabeth Hunt, hyphen, Judd Farris, Modis International, Office Angels, Roevin &
Spring Group.

For enquiries relating to Adecco Group UK & Ireland, please contact:

Chris Ewens Tel: 0845 3700 655

Octopus Communications Email: chris.ewens@octopuscomms.net
Katie Siegel Tel: 020 7300 9205

Adecco Email: katie.siegel@adecco.co.uk

For broadcast-standard video supporting this press release, please visit: www.thenewsmarket.com/adecco

If you are a first-time user, please take a moment to register. In case you have any questions, please email
journalisthelp@thenewsmarket.com.
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